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Abstract 

The plethora of challenges that African contemporary leadership faces has called for 

alternative ways through which society can realize its ultimate goal of peace, prosperity, 

development, good governance and a sustainable social transformation. Often associated with 

corruption, autocracy, bad governance and even blatant dictatorship, contemporary leadership 

needs an urgent transformation to take care of the needs of our time. Specifically, in Africa, 

empirical evidence continues to show the failures of contemporary leadership. A burgeoning 

number of scholars is now calling for better governance systems. Yet, Africa had its own 

indigenous traditional leadership systems that governed the people prior to the advent of 

Western styles of leadership. These have in most of the cases been relegated to the ‘back 

bench’ because ‘front seats’ have increasingly been reserved for what can be termed as 

contemporary leadership. In spite of its preference, modern leadership has largely failed to 

appropriately address the contextual issues of the African people. This study retreats back to 

the indigenous leadership models that existed in Africa. Among the Luba, traditional 

leadership used indigenous charms (manga) which were its main guiding tool. Further, 

traditional leadership had numerous good values that are largely absent or not enforced in 

modern leadership. The study retrieves the good values found in the Luba traditional 

leadership and calls for their integration into modern leadership as a remedy for sustainable 

social transformation.   
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1.0 Introduction 

Africa needs to develop and refine leadership and governance that respond to the needs of its 

people. Traditional leaders enjoyed the confidence of their communities who allowed them to 

direct their affairs. They derived their legitimacy from culture, historical practices, social 

values, and traditional institutions of the societies in which they lived (Igboin, 2016). Due to 

its divine nature, the traditional leadership system of governance does not go through election 

cycles; its succession is based on clans and chieftaincy (Rapatsa, 2015).  Ola and Tonwe 

(2009) give a comprehensive definition of traditional leaders as the heads of an ethnic society 

who have the topmost executive power in indigenous politics or who are appointed to such 

positions based on set traditions and customs and whose titles are recognized by the state. 

This indicates that they are appointed by other leaders or custom bearers. However, this does 

not suggest that traditional leaders are not democratic as would be seen in the subsequent 

sections.  In spite of its endurance, traditional African leadership has undergone various 

phases of disintegration and remodelling due to the socio-religious, political and economic 

realities of slavery, colonization, imperialism and globalization. 

African societies have thus embraced the new modern leadership systems viewed as 

being better (Duri, 2017). However, the modern liberal systems of leadership in some 

countries are associated with corruption, unethical behaviour, dictatorship, bad governance, 

and lack of some basic values (Tshiyoyo, 2011).  Traditional leadership system should not be 

done away with entirely. Rather, its good aspects or values should be preserved and 

incorporated into the modern leadership systems.  Modern political leadership is to be 

remodelled, based on attributes that are found in traditional African leadership systems. 

Public and political leadership need to be modelled on indigenous values, service delivery, 

production, and distribution. These will promote aspects of welfare states that are needed in 

today’s global society. We cannot talk of leadership in African countries without recourse to 

some values. 

The Luba Kingdom emerged around 1500 AD as a single unified state on the grasslands 

of Upemba Depression in the region of what is now called Katanga in the southern part of the 

DRC. Today, this region is divided into four provinces, namely; Haut Lumami, Haut 

Katanga, Lualaba and Tanganyika. To the North East of Katanga Region is Kasai Region. 

This has been further split into five provinces. This entire region is occupied by the Baluba, 

who are the subject of this research. Although Luba had diverse origins, a common language 

and culture unified the population that now extends to three main divisions, Luba Katanga, 

Luba Kasai and Luba Hemba. As a result of this diverse heritage, nationalists and secessionist 

politics are common (Maxwell, 2016). At all levels of society, the use of manga was an 

essential component of leadership. Even though colonialism suppressed the indigenous 

political systems (Barret, 2013) and Christianity seems to have overshadowed public 

worship, the use of manga persists. The colonialists painted the indigenous political system 

as being patriarchal and undemocratic because it was hereditary (Middleton, 2015). However, 
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the Luba people believed that manga would protect them from their enemies, provide 

healing, bring prosperity, establish social justice, and ensure good leadership. 

 

2.0 Statement of the Problem 

Adherence to norms and traditions was significant in African political leadership. This 

unwritten constitution was elaborate on the choice and ascent to power, retention and handing 

over of the same power across generations. It also had guidelines that checked on the leader’s 

use of authority. All was for the well-being and continuity of the African society.  

With the coming of colonial powers, the central fiber that held African political 

leadership and the African society together, was disrupted and even destroyed. The 

subsequent modern political leadership therefore, devoid of the earlier girds, fell prey to bad 

governance, lack of accountability and transparency in Kasai Central Province and across the 

DRC. This situation continues to prevail in the DRC. With the disintegration of the Luba 

political system, DRC portrays a country marred with conflict, corruption, lack of rule of law, 

amidst other political governance vices. While previously, charms played a significant role in 

regulating bad governance, DRC appears to have little if any replacement of these guides. 

This study seeks to explore this void, with an aim to finding out how indigenous African 

political leadership used manga to influence the community and how the related rituals could 

impact on modern political leadership for sustainable social transformation.  

 

3.0 Research Objective 

The study sought to: 

(i) Analyse the good values in charms (manga rituals), that can be retrieved and 

integrated into the modern political leadership for sustainable transformation of DRC. 

 

4.0 Review of Related Literature  

Democratic Theory of Traditional African Leadership 

Koenane (2007) proposes a Democratic Theory of Traditional African Leadership, which 

emphasizes that traditional leadership, has its own democracy. Democracy, as it has been 

known, refers to holding regular elections and the rule of the majority. The case is different in 

traditional African leadership. The institution of traditional leadership has been accountable, 

contrary to the ideology that it has been a ‘one-man-show’. The theory notes that consensus is 

used when making decisions in traditional leadership. This works better than modern liberal 

democracy (Koenane, 2007). In the African traditional leadership setup, all decisions are not 

made by the leader. Rather, consensus is used when making socio-political and economic 

decisions. The views of everyone are taken into consideration, thus convincing the subjects 

that everyone’s view have been incorporated in the decision-making process. 

This theory notes that the traditional system of leadership and the modern leadership 

systems need to be reconciled for harmony and peace to exist (Koenane, 2007). Democracy 

in the African traditional systems meant continuous discussions until an agreement that is 

acceptable to everyone was reached (Koenane, 2007). Mazrui (2001) suggests that 

democracy in Africa was largely reflected by the idea of consensus. Therefore, the idea of an 

inclusive governance system is not a bad one. 

 Although this theory explains the nature of traditional political systems in Africa, 

scholars continue to debate it. Logan (2008) views that this theory is based on modernists and 

traditionalists, and has been present in Africa for decades. According to him, modernists 

contend that institutional reforms of liberal democracies are both valid universally and that 
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Africans aspire to democratic system of rule. They view traditional leadership systems as old 

and relics of the past which are impediments to development of democracy and must 

therefore be overcome. 

 However, traditionalists observe that traditional institutions are both adaptable and 

malleable, and even when they do change, they draw on their historical roots in unique and 

valuable ways. They perceive tradition as a way that can be used to strengthen their 

communities and politics in order to overcome the numerous challenges of liberal 

democracies of the West that have been imposed on the African continent (Logan, 2008).  

 Ekeh (1975) argues that in Africa, modernity in politics is mainly an experience of 

colonialism. Structures that existed before colonization were key to determine how different 

traditional and political structures responded to colonial interference. Besides these 

differences, there is an agreement between both traditionalists and modernists that there is a 

competition between elected leaders and traditional authorities. In spite of the two positions, 

there is a connection in practical terms rather than conflict at operation level. According to 

Logan (2008), rather than finding themselves trapped in two spheres of authority that is 

competing, it appears to have adapted to the hybridisation of their institutions of politics in a 

more seamless way than many people had expected.  

 Noticing this two-sided view of the existence of political authority, Sklar (1999) came 

up with the concept of ‘mixed government’ and ‘mixed politics’. This was a way of both 

describing this condition of politics in Africa and to suggest that the recognition of traditional 

authorities in Africa is an avenue to giving African states a dose of stability at a time when 

change is occurring rapidly and there is constitutional weaknesses. Other scholars argued that 

governance in Africa can be improved through incorporating traditional structures in 

contemporary systems (Englebert, 2002). Bakamana (2020a) argues that if the good values in 

manga are retrieved and integrated into modern political leadership, good governance 

practices that are vital for social transformation will be promoted. These debates fail to point 

to the fact that no tradition is static; if there was no colonialism, African cultures would have 

still gone ahead to modernize in their own way, and perhaps better ways than the current 

models. Consequently, the traditional versus modern divide does not often do justice to the 

evolutionary nature of culture: all cultures are dynamic.  

 

4.1 Traditional Leadership  

There is growing interest in indigenous systems of leadership and governance ranging from 

Australia, New Zealand to what is popularly known in Africa as traditional leadership; a form 

of indigenous governance system of communities that are largely based on cultural practices.  

In Africa, communities believed and still believe that African traditional leadership, 

governance, and guidance is originally given by God to humanity for transformation and so it 

has divine wisdom and has to be respected by all (Majawa, 2017a). Traditional leaders hence 

continue to govern their communities through the provision of security, resolving disputes, 

regulation of social activities and dispensing justice among other functions (Rapatsa, 2015; 

Bakamana, 2020b).  

Some fundamental changes to this institution were brought about by colonialism so 

that traditional leadership has evolved to the present status. According to Dodo (2013), the 

discussions on traditional leadership are clearly understandable when based on its phases 

because it gradually changed from the pre-colonial period to the colonial and post-colonial 

era. In the period before colonization, traditional authorities had immense powers and 

authority over their land and its subjects. Their subjects were comfortable with traditional 
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leadership because they were familiar with them and understood how they worked.  

Additionally, they had little choice and could not avoid or run away from the systems because 

they were almost the same and they could not leave their families, which they valued very 

much. 

 

4.2 Evolution of traditional leadership in Africa 

To have a clearer understanding of the African leadership system, it is important to address 

its evolution. This is because the African cultural worldview in its totality continually evolves 

because it adapts itself to changing times (Majawa, 2017a).  This is looked at in two main 

phases: the time of pre-colonization and during colonization. The post-colonial phase will be 

addressed later under the modern governance systems.  

African kingdoms and states existed before colonialism, together with their political 

systems that governed the land, water, and conflicts within and beyond the kingdoms had 

values, traditions, and customs that guided them rather than a formal constitution (Martin, 

2012). As Martin explains, “The concept of power in Africa fused the secular and the sacred. 

The traditional leader was both a religious as well as a secular leader and he acted as a link 

between the living world and the dead, between the subjects and their ancestors”.  

Kings assisted by chiefs governed a majority of the communities in Africa before 

colonization. The king’s authority was vested in political, social and economic heredity. The 

government of a kingdom was formed with close collaboration with the chiefs and senior 

headmen who were in charge of districts (Keulder, 1998).   

In the southern region of Africa, the example of Botswana stands out.  The country 

had kingship (Bogosi), which was the most significant political institution. During this era, 

the king or paramount chief had legal, political, religious, economic as well as symbolic 

authority. He received help in carrying out his duties from senior advisers (Bagakolodi) and 

ward headmen (Keulder, 1998).  

In Zimbabwe, before the arrival of Europeans, the Shona and Matebele (Ndebele) 

were the two main kingdoms.   The Shona Kingdom consisted of the Dzete, Njanja, Nobvu, 

Hera and Rozwi tribes. On its part, the Ndebele was composed of two main tribes, which 

were the BagaSeleka and BagaLanga. Ancestry based on patrilineal lineage formed the basis 

of administrative, religious, political and social systems among these people. All clan 

members were united by a common ancestor who had a name, and the chief got his title based 

on who the ancestor of the clan was (Garbett, 1966). 

Specific concentration on the Shona and the Ndebele shows the way in which they 

were organized politically in chiefdoms that were relatively autonomous. The Shona 

Kingdom had a loose system of chiefdoms that were independent. This was unlike in the 

Ndebele Kingdom that had strong and centralized kingdoms with a central King in charge of 

administrative, political, social and religious affairs (Keulder, 1998). 

African traditional leadership was greatly changed during colonial times. Colonialism 

suppressed the influence of indigenous political systems. This was done to the extent that 

traditional leadership was a form of ruling the people indirectly, which was mainly practiced 

in African states that were influenced by the British. South Africa, one such country, had the 

White Paper on Traditional Leaders and Governance of South Africa. In the guise of 

combating revolutions, the British powers eliminated systems of traditional rule and 

introduced different forms of governance (White Paper, 2003). 

Still in South Africa, during the second phase of this colonial period, (under South 

African rule – from 1915 to 1989), several trends emerged.  The first is the direct intervention 
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in the configurations of traditional power as a way of ensuring that indigenous populations 

were controlled effectively with the aid of traditional leaders that were sympathetic. The 

second is the transformation of traditional leaders into structures of administration to enhance 

control over them in the guise of building their legitimacy. Third is the securing of 

dominance of modern state structures over those that were traditional using legislation and 

coercion. After attaining independence, most traditional leaders were not included in political 

office; this reduced further their status from being political leaders to cultural agents 

(Mahlangeni, 2005). 

In Zimbabwe, war destroyed a significant part of the governance system that existed 

before colonization; the repressive modern administration was imposed on the indigenous 

people. This had a negative effect on traditional leadership because it reduced their power 

and status. The traditional mode of life was severely disrupted.  

In another example, Botswana developed a parallel system of rule during the colonial 

era. In this system, colonial governments were in charge of governing the affairs of European 

population while; traditional leaders dealt with the affairs of African the affairs of the 

indigenous people (Picard, 1987). The British colonialists also established in the protectorate 

a Resident High Commissioner who represented the legislative authority. The traditional 

leaders held no legislative authority other than the requirement to set up and implement laws 

on behalf of the government that had colonial power (Oomen, 2005). 

In countries that were under the influence of German rule, traditional leaders were 

turned into puppets of the white colonialists, with no power to make decisions regarding the 

welfare of their communities (Keulder, 1998). The situation was not very different in African 

states whose colonial power were the Belgians.  

Although the Belgians attempted to destroy the African traditional chieftaincy 

(Rugarabura, 2008) and force a total assimilation in colonies such as DRC, the focus of this 

study, kingdoms such as Luba managed to endure the pressure and have continued to the 

present day. Despite their presence, these indigenous political systems are neither very 

influential nor superfluous (Amoateng & Kalule-Sabiti, 2011). That notwithstanding, one 

cannot dispute their importance in the allocation and management of available natural 

resources. This focus on the Luba traditional leadership and its influence on modern 

governance is key to this study. This leadership used manga to strengthen their influence and 

determine the authenticity of their leadership. The study quest is what has made this Luba 

African leadership survive this long. What good values can be retrieved from indigenous 

charms and be integrated into modern political systems for good governance? 

These selected countries and cultures indicate that the African traditional societies 

were not without leadership and political systems; they had traditional governance systems 

that were centralized and had internal kings. Nevertheless, with the coming of colonial 

intrusion, the dynamics were changed and the African traditional political systems interfered 

with. As seen, however, some have persisted as noted in the example of the Luba. In 

literature, there is hardly any concentration on what and how these powers were maintained 

within these traditional systems. The use of manga is one such way that the Luba used. This 

study desires to elucidate this reality. 
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4.3 Influence of traditional African leadership today   

Traditional leadership is still relevant in many parts of Africa. It is looked at in two ways: the 

first is where it complements contemporary governance, and the second, is when it conflicts 

with contemporary governance.  

The study starts by addressing the complementarity. In Ghana (West Africa), 

traditional leadership takes the form of chieftaincy, which embodies the rich culture of the 

Ghanaian people and is regarded as a catalyst for transformation and development. The chief 

is selected or elected according to customary usage and is recognized by the modern 

government. This traditional system of government is enshrined in the constitution as a way 

of fostering a harmonious working relationship between the ruling government and 

chieftaincy institutions. Ghanaian chiefs played the traditional role of settling disputes, 

maintaining law and order, collecting taxes and managing the economic development of the 

country (Asamoah, 2012). 

Also, in West Africa, the example of Nigeria is significant. In this country, traditional 

leaders performed the duties relating to religion, judicial disputes, legislation, and 

maintaining law and order in society. Essentially, the traditional ruler formed the nucleus of 

governance (Tonwe & Osemwota, 2013). Over the years, traditional leaders and their role has 

changed in Nigeria. Previously they served as chief executives in their local communities, but 

now they are advisers to the modern systems of local government (Tonwe & Osemwota, 

2013). However, traditional leaders generally continue to have a key role in the governance 

system and are regarded as a source of advice and counsel to the elected local government.  

Traditional leadership is recognized in the constitution of South Africa including the 

White Paper of 2003. This is a result of South Africans, especially those residing in rural 

areas believing that the traditional governance systems, based on traditional leaders, are much 

better than the local government when it comes to value check. The claim is that modern 

governance systems are not as efficient, as the traditional ones in combating corruption and in 

socially transforming lives, as well as availing services in tribal areas (Koenane, 2017). Both 

systems work to bring in democracy in South Africa (Tshitangoni & Francis, 2018; Krenane, 

2007).  

Complementarity is also seen in Zimbabwe. The traditional leadership systems, which 

have thrived for centuries, controlled resource allocation, human behaviour, and the general 

religious and political domains. Traditional leaders were chosen by their families but 

eventually confirmed and endorsed by the elected government. They were incorporated into a 

modern governance system (Chakunda & Chikerema, 2014) that is founded on the Western 

model and exists based on the Act of Parliament on traditional leadership in Zimbabwe.  

A majority of the traditional leaders derive their legitimacy from their culture and 

history which is in most cases supported through divine reference (Logan, 2011). Traditional 

leaders are well listened to in communities where they are selected based on traditional 

norms; they are highly respected and sometimes even venerated. The traditional leaders in 

Zimbabwe were largely respected because they were regarded as being wise, able to make 

popular decisions; people liked their appearance or etiquette (Dodo, 2013). In this country, 

traditional leadership and modern governance complement each other, a factor that comes to 

play majorly during elections (Chigudu, 2015). 

In DRC, the traditional leadership system of chieftaincies is generally hereditary 

within the family or appointed from the political hierarchy and so helps decentralise political 

power (Rugarabura, 2008). In some regions, like Kasai the positions are inherited; they 

remain in specific families and passed over from one generation to the next (Bakamana, 
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2021). Traditional leaders have significant power and influence relating to dispute resolution, 

maintaining law and order, religion, and guarding their power closely often through the use of 

manga (Bakamana, 2020a). The traditional chiefs have their advisors who sit around the 

chief, discuss and resolve matters relating to their communities (Gaynor, 2013). Traditional 

leaders in DRC are exclusively male who originate from the king’s (mwami) lineage. The 

traditional leaders perform the role of preserving the customs and traditions of society and 

keeping them alive from one generation to another. Traditional leadership is enshrined in the 

DRC constitution and is recognized as an institution at local levels on issues that affect local 

communities. They also deal with matters that relate to customary law (Rugarabura & 

Robain, 2008). 

The second position is where traditional leadership systems are in conflict with 

modern governance systems. Examples of this are noted again in South Africa.  In this 

region, traditional leadership and contemporary leadership have been referred to as being in a 

quagmire (Rapatsa, 2015).  Tension exists between human rights, social groups and 

democracy. One view rejects democracy as a better governance system in favour of the 

traditional leadership structure. The tension between the two leadership systems arises 

because either side tries to outdo the other in superiority and recognition (Sithole, 2009). 

In addition, some modern leaders argue that the traditional leadership systems were 

undemocratic. With this view, they support the modern governance systems, which they 

claim portray more democracy. However, this position is challenged by Logan (2011), who 

shows the democratic nature of the African Traditional leadership systems. This second point 

challenges those who claim that the traditional African leadership systems did not incorporate 

all genders. Dodo (2013) shows the different roles played by each gender in governance.  

Despite the conflicts on the one hand and the complementarity on the other, this study 

focuses on how traditional leadership could add value to modern governance systems. This is 

more so in the area of values that lead towards social transformation. In this way, traditional 

leadership becomes an essential condition for good governance (Koenane, 2017).  

The sections on leadership have addressed traditional leadership, its evolution and its 

influence on modern governance systems. Since the focus of this study is on the influence of 

manga among the Luba, the next section addresses how this Luba traditional political system 

has continued to influence modern governance in DRC specifically in the Kasai Central 

Province. However, before responding to that quest, the section addresses Luba political 

system.    

 

5.0 Research Methods 

The study employed a qualitative research that was rooted in phenomenology, expounded in 

the philosophy of Husserl (1977), and other phenomenologists to the effect that people’s 

experience of life can be captured and interpreted. In phenomenological studies, the essence 

of phenomena, such as charms (manga), can be determined through people who live the 

experience. The study was carried out in the DRC, which has 26 provinces drawn up in the 

new constitution of 2011. The concentration of the study was on the Kasai Central Province. 

Kasaï Region is composed of five provinces (Kasai, Kasai Central, Kasai Oriental, Lomami 

and Sankuru). The target population for the study was the Luba people who lived in Kasai 

Central Province. From these target population, charm givers, militia and political leaders 

were selected as the units of observation by the researcher. The political leaders comprised of 

local traditional chiefs of villages and contemporary leaders in Kasai Central Province in the 

DRC. Since there was no sampling frame of persons who use manga and of those who 
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administered it, the study used the non-probability snowball sampling technique. The study 

used an In-depth Interviews, focus group discussions and observations to collect data. 

 

6.0 Results  

The results indicate the good values that are found in indigenous manga that need to be 

retrieved and integrated into contemporary leadership for good governance. The findings of 

the study established that there are good values in indigenous charms that can be retrieved 

and incorporated into contemporary leadership. Key among those values are:   

 

6.1 Service to the people 

One of the good values is service to the people. Manga requires that traditional leaders serve 

the people well and that they must have the spirit of self-sacrifice for the common good of the 

society. A majority of the modern leaders were described as lacking a spirit of serving the 

people and were rather self-center with personal interests. Traditional leaders observed that, 

modern leaders can borrow the spirit of serving and incorporate it into how they practice their 

governance and leadership in the society. The modern politicians have a lot to retrieve from 

the traditional leadership, like the way of serving others and the type of service…the spirit of 

self-sacrifice for the common good (Traditional Leader, TL 1). 

 Traditional leaders and charm givers were able to sacrifice themselves on behalf of 

the community when compared to modern leaders. This self-sacrifice is crucial for use of 

indigenous manga which modern politicians were reported as not readily willing to make, 

“…however todays politicians are incapable of making these sacrifices…” (Traditional 

Leader, TL 3). 

 

6.2 Respect 

The study established that one of the good values that traditional chiefs have that is not 

existing in the modern governance is their respect for other chiefs. The respect for other 

chiefs is based on rank, power and authority that they have. The value of respect was found 

not to always exist in all circumstances between traditional chiefs and modern politicians. 

Provincial ministers were sometimes found not to respect traditional chiefs because they felt 

bigger than the (traditional chiefs) by virtue of their work: 

 

…sometimes we are not respected by the modern politicians. They forget that their 

positions are temporary while the position of traditional chief is permanent until he 

dies. A member of parliament needs a traditional chief and villagers to be elected. On 

the other hand, the traditional chief is selected by the members of ruling family and 

confirmed by the members of traditional council… (Traditional Leader, TL 3). 

 

In traditional leadership, the traditional chief cannot be insulted because traditional 

leadership is sacred. The word spoken by the chief is undisputable and cannot be challenged 

unlike in the modern political system where the words of the leaders are not respected. Some 

are even disobeyed openly and disregarded despite the fact that they have acted for the sake 

and the benefit of the community at large. This is because of the respect that is accorded to 

the traditional chief as the leader and protector of the people. The words spoken by the chief 

are therefore meant for the good of the society and together with the manga that the chief 

already possess, disrespect and insults to the chief is regarded as a taboo and can easily attract 

consequences, “Today, a governor can make a decision and be openly challenged… Today 
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anyone can insult the governor in the name of freedom of speech and democracy there will be 

an absence of repercussions” (Provincial Minister, MP 1). 

 

6.3 Consensus democracy 

Consensus democracy was another good value that can be retrieved from manga and 

traditional leadership. In the traditional leadership system, judgments are not made by the 

traditional chief alone rather consultation with the heads of villages or clans (tupita) which 

gives them an opportunity to weigh in on the matter. When deliberating on issues with the 

tupita and it is demonstrated that the leader is wrong then acceptance of the decision by the 

traditional leader becomes evident. This reveals that traditional leaders among the Luba 

people embrace the decisions of the majority and abide by them.  The findings also revealed 

that in the ancestral practices of the Luba, decisions were in a democratic manner where the 

accuser and the accused defended themselves. A traditional leader says, “To show that we 

have consensus in decision making, I do not pass judgment on my own but consult with my 

tupita which gives them the opportunity to weigh in on the matter...” (Traditional Leader, TL 

6). 

Democracy in making decisions was also supported through use of manga to pass 

judgments. The bwanga bwa mbondo, which is charm for judgement, used by Luba 

traditional leaders to establish the truth in disputes where parties to a conflict or problem are 

required to drink the portion, and will be required to speak the truth or else they will lose 

their lives. This type of manga is used to establish justice by finding out the truth and is a 

powerful last resort route to solving problems because of its dire consequences as supported 

by a traditional leader, “The value of truth and justice in mbondo can be integrated in modern 

political leadership. Modern leaders can still go back to mbondo to solve issues of capital 

interest” (Traditional Leader, TL 4). 

 

6.4 Charms for responsibility 

A different type of manga that can be retrieved and incorporated into modern leadership is 

the nkuba and nyoka. These types of charms can be used to ensure accountability and 

responsibility among the modern leaders in addition to promoting justice: “They provide 

checks and balance. When you are right, they will not hurt you, when you are wrong, they 

will kill you easily or hurt you (Charm Giver, CG 7).” 

Another value established from the findings that need to be retrieved from traditional 

leadership and incorporated into modern leadership in order to transform the society is love 

for the people and willingness to do well. Traditional chiefs reported that they had embraced 

these values in the service to the people which made them look for manga to protect the 

people and serve them better, “…love reinforces the willingness to serve. If modern 

politicians love the people, they will be willing to serve them better...” (Traditional Leader, 

TL 10). 

Modern leaders were reported to have betrayed the people which has seen the culture 

of a lack of accountability and responsibility by elected leaders. Among the traditional law of 

the Luba people, there exists a law known as kudidi ditunga majanyi which means do not 

betray the people of your nation. Based on this law, a traditional chief is not expected to 

betray the people at all and must defend and protect them regardless of the situation at hand. 

If a traditional leader betrays the people he will die. This is one of the laws and customs of 

the Luba people where leaders are not expected to betray the people at all, “You cannot 
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betray the tshiota and live. Kupana kwa ditunga which means you don’t sell your people or 

town to the enemy…” (Traditional Leader, TL 1).  

This law of not betraying the people was evident in the Kamwina Nsapu conflict 

where traditional leaders had the responsibility of not betraying the people and the militia to 

the modern government. The modern government had come looking for where to find the 

militia and persuaded some of the traditional chiefs to help stop the fighting. They were also 

offered money and rewards in order to corrupt them and persuade the militia to stop the 

fighting. However, the traditional leaders refused corruption from the modern-day 

government because of the laws and customs of the land and the manga ceremonies that they 

had done which prohibited them from betraying the people and the land: 

The government sent people to negotiate with me. I refused to meet them because of 

their lack of accountability. They offered me a million dollars…to corrupt me so that I 

can betray the militia but I refused. I am a chief. I cannot take bribes… (Traditional 

Leader, TL 11). 

 

Transparency or honesty, which is one of the deep values held in traditional 

leadership among the Luba people is another value that need to be retrieved and incorporated 

into modern political leadership. Modern political leaders need to be more transparent in what 

they do on behalf of the people and the community. Politicians were reported to be obstacles 

to transformation and development of the people because of a lack of honesty and 

transparency in them, “We must be transparent in what we do” (Traditional Leader, TL 3). 

 

6.5 Conflict resolution 

Peaceful conflict resolution in traditional systems need to be embraced by modern political 

systems. Traditional systems of governance are well equipped to deal with the issues of land, 

religion, forests, and other types of conflicts. In the traditional system of governance, there 

was advocating for peaceful resolution of conflict between parties unlike in modern systems 

where the use of force or violence is common. Traditional leaders amicably solved conflicts 

within their communities, which was more effective that the way in which a majority of 

modern politicians solve conflicts as stated by a traditional leader, “The traditional system 

uses wisdom and traditional values to solve conflict while in the modern system the police 

are used to enforce peace which only exacerbates the situation” (Traditional Leader, TL 5). 

 

6.6 Industriousness 

Another value that can be retrieved from traditional systems of leadership and be 

incorporated into modern leadership is industriousness. The findings established that the 

ancestors in the traditional leadership were people who were very industrious and 

hardworking when compared to modern day political leaders. Traditional leaders required 

that everyone must toil and work for the sake of the community and prosperity of the people. 

The traditional leaders led by example often using the resources of the land such as forests, 

rivers and fertile land to benefit the community. This value of using natural resources and 

working hard ensured that prosperity thrived in the indigenous Luba people. However, 

modern politicians have changed all this where natural resources are used to benefit a few 

and people are not encouraged to work hard for the sake of developing the community and 

the country at large: 

A value that should be retrieved from the traditional system and applied in modern 

governance is industriousness. Our ancestors were very hardworking but today we are 
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not. Our ancestors had manga…in order to work hard, manga for energy and 

strength…people in Kasai Central Province cannot be poor because we have 

everything. We have rivers that can give us water, fertile land (Traditional Leader, TL 

5). 

6.7 Accessibility of leaders 

Accessibility and availability of the traditional leaders to the people is another value that 

modern governments need to embrace. In the traditional system of government, leaders are 

more available and accessible to the people. This ensures that the leader is able to address any 

problems or issues that arise in the community much faster. The modern systems of 

governance have leaders who are not in touch with the people and accessing them becomes 

difficult: 

…The traditional leaders were always available and close to the people. Availability 

and closeness are values we should retrieve in modern governance. In contrast, in the 

modern government it is very difficult to meet the leaders… (Provincial Minister, PM 

3). 

 

6.8 Rewards for good leadership 

In the traditional leadership system among the Luba people, good deeds are rewarded by the 

bracelet of longevity known as Lukanu lwa bununu. This charm serves as a gift for good 

work done for the people and the community at large. This reward cannot be bought using 

money but rather freely given to a deserving leader. This is an expression of gratitude from 

the community. This type of charm can act as an incentive for modern leader to do well on 

behalf of the society and desist from corruption and bad governance practices. Through using 

this type of manga modern politicians can be persuaded to pursue development agendas for 

the people and expect to be rewarded with the Lukanu lwa bununu: 

 

Politicians and leaders have to work very hard for the good of the society. Their hard 

work will be acknowledged and appreciated by the people even charm giver will be 

moved by the good work done to the point of preparing and offering the prestigious 

bracelet of longevity as a gift in appreciation of their good work… (Charm Giver, CG 

6). 

 

The findings established that among the Luba, one of the important values in 

traditional leadership is the tatu wa nzubu meaning father of a family.  A traditional leader is 

like the father of the family, the family here meaning the community together with the people 

who live in it. As the father, the traditional leader will do everything possible to ensure the 

well-being of the family. The traditional leader will ensure that accountability and 

responsibility are upheld for the sake of prosperity and development of the family. This is a 

virtue that modern leadership need to borrow from traditional leadership in order to improve 

good governance practices in their communities and the country at large:  

 

So, a traditional leader as a good father of his people, of his family, is accountable to 

his family, he is responsible, transparent, visionary, he is efficient and he loves his 

family, defend it and protect it against any enemy…If only our contemporary 

politicians had even a small number of fatherly values in them, then our province 

would have been transformed (Traditional Leader, TL 6). 
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Their sense of belonging, their sense of duty, their sense of responsibility are the most 

important values that the contemporary politicians must copy and awaken those values in 

themselves so that their political leadership, will bring transformation in Kasai Central 

Province and in DRC in general. 

 

6.9 Security and protection 

Protection of the people is another key function of Luba traditional leader. This protection is 

done in three main ways which are protection from hunger, sickness or epidemics and 

protection from enemies from neighboring villages or clans. Traditional leaders ensure this 

happens through using different types of manga and performing ceremonies to ensure that the 

land is fertile, people are protected from disease and prosperity and well-being of the people 

is ensured. For instance, the traditional leader in Kasai Central Province, as the good father of 

a clan or town is not allowed to sell a river or the forest of the clan’s territory because it 

belongs to the ancestors and the descendants. However, the leader can only allow it to be 

exploited by the people for the benefit of all the people, “…the chief is just a caretaker of 

what belongs to the ancestors and the future generations. Our politicians have to learn that 

they are just caretakers…so they are supposed to take good care of it…” (Traditional Leader, 

TL 1). 

Traditional leaders are not supposed to be bamfumu ba majanyi which means 

betrayers or traitors. They are held in high regard as people who are just and who shun evil 

and bad in the society. The traditional leader is expected to act in good faith for the people of 

the land and must not do that which will harm the community and its people. This is unlike in 

modern political leadership where leaders are known to act selfishly most of the time without 

having the best interests of the people and the earth at heart: 

…our politicians are the betrayers of their own people who voted for them. It is a pity 

that justice as one of our traditional values for a good and true leader is not in many 

politicians, that is why our province does not develop… (Traditional Leader, TL 2). 

 

6.10 Justice and transparency 

 To reinforce justice, accountability and transparency in modern political leadership, the 

participants in the study recommended powerful traditional charms. There included the 

bwanga bwa nkuba (lighting), bwanga bwa kansonda (invisible gun), bwanga bwa nyoka wa 

ntoka (magic snake), and bwanga bwa mbondo (magic potion). These types of charms are 

known to harm whoever is wrong or lies and does not want to confess the evil deeds and 

change. Traditional leadership uses these types of manga, which are known to have a high 

level of efficacy to perform what they are instructed to do. These types of manga prevent 

people from stealing, cheating or lying. Modern politicians were reported to be cultivating 

bad cultures because they are corrupt and benefit from public coffers. The use of this type of 

manga can help address the problems in modern leadership: 

Those in power are not able to reinforce the rule of law, because they are the first 

people to break the law….as the traditional leaders we do use the manga on them 

because the politicians are making us to be tired with their wrong way of leading, 

their bad governance is too much. Their violation of rules and human rights are too 

much… (Traditional Leader, TL 5). 
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6.11 Unity 

 The study also established that unity is another virtue that is instilled in the traditional 

leadership system of the Luba in Kasai Central Province. A popular ancestral saying among 

the Luba states that; tshia dima umwe, tshiadia bangi, which means one person has worked 

hard and through him others have benefited. They were encouraging unity in diversity, and 

unity as great force of achieving all, by saying; bungana ntshisumbu, nkayebe ndikenga or 

nkunda ya ba bunyi ibobele ne mata which means, even if people are many, their number 

means nothing when there is no unity among them, but when people are many and united, 

they are able to achieve great things. The call for unity was supported by a traditional leader 

who observed that: “…when you stand alone you can fall but when you stand together you 

will succeed” (Traditional Leader, TL 8). 

 

7.0  Discussion 

Leadership among the Luba is based on certain specific principles of governance that are to 

be adhered to and followed closely. Traditional leaders among the Luba are expected to 

practice good governance principles. Democracy is also part of the Luba system where 

leaders are required to make decisions through consensus with their tupita or council of 

elders. There are good values in traditional leadership that can be retrieved and incorporated 

into modern leadership (Koenane, 2017).  

As Rapatsa (2015) put it, traditional leadership can be used to enhance democratic 

governance. The research findings established that a lack of democracy in the society as one 

of the bad attributes that people associated with the modern government. This led to a kind of 

monarchial governance system where the people had no voice in how they were led and 

could not hold the leaders accountable for their actions. The lack of democracy, bad 

governance and calls for a change in the modern leadership resulted to conflict. This was 

done through militia who were taken through traditional rituals and ceremonies to equip them 

in order to fight and bring change in the modern government in the DRC.  

Another value established from the findings is love for the people and willingness to 

do well. Traditional leaders have a genuine love for their subjects and the community 

(Koenane, 2017; Tshitangoni & Francis, 2018). They cannot do something that will bring 

harm to the community and always have the best interest of the people at heart. It is not 

possible to love a community or nation and then cause or bring harm to it. Traditional leaders 

protect their communities. This has even made them resort to using manga in order to protect 

and defend their communities.  

The findings established that this is not the case in modern leadership where there is 

no genuine love for the country.  Modern politicians act out of their selfish interest and do not 

have the interest for the common good of the society at heart. This has resulted in modern 

leaders betraying the people which has seen the culture of a lack of accountability and 

responsibility by elected leaders. Among the traditional law of the Luba people, there exists a 

law known as kudidi ditunga majanyi which means do not betray the people of your nation. 

Based on this law, a traditional chief is not expected to betray the people at all and must 

defend and protect them regardless of the situation at hand. 

Transparency and honesty which are deep values held in traditional leadership among 

the Luba people are values that need to be retrieved and incorporated into modern political 

leadership. Traditional leaders were required to be open in how they perform their duties and 

work. The people are aware about what the leader is doing and nothing is hidden. Modern 

political leaders need to be more transparent in what they do on behalf of the people and the 
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community. Some modern leaders have used public resources to benefit themselves at the 

expense of the community. This has resulted in them becoming wealthy as the rest of the 

population wallows in poverty. A call for more transparency in how modern government 

manages issues will contribute towards promoting good governance for transformation of the 

society. 

Peaceful conflict resolution in traditional systems need to be embraced by modern 

political systems. Traditional systems of governance are well equipped to deal with the issues 

of land, religion, forests, and other types of conflicts. Traditional leaders resolved these 

conflicts in a peaceful and amicable manner. This is often not the case in modern political 

leadership where use of force and war is often resorted to. Transformation of the society 

cannot take place in an environment where there is no peace and a more amicable way of 

conflict resolution is needed in modern government. 

In traditional leadership, the traditional chief cannot be insulted because traditional 

leadership is sacred (Koenane, 2017). The word spoken by the chief is undisputable and 

cannot be challenged unlike in the modern political system where the words of the leaders are 

not respected. Some are even disobeyed openly and disregarded despite the fact that they 

have acted for the sake of the benefit of the community at large. This is because of the respect 

that is accorded to the traditional chief as the leader and protector of the people. In the 

traditional leadership system among the Luba people, good deeds are rewarded by the 

bracelet of longevity known as lukanu lwa bununu. This bwanga serves as a gift for good 

work done for the people and the community at large. This reward cannot be bought using 

money but rather freely given to a deserving leader. 

 

8.0 Conclusion 

There are good charms (manga), among the Luba people of Kasai Central Province in the 

DRC, leading to good values. These good values need to be retrieved from manga and from 

the traditional leadership. The retrieval process calls for identification and recognition of the 

persons that are in charge of the manga.  These are the traditional leaders and chiefs. An 

avoidance of manipulation of the bad manga they possess, is called for. This means that 

retrieval needs to be founded on the progress of the entire society. Whatever manga that is 

used has to be for the profit of all. 

Manga requires that traditional leaders serve and place their people at the front of 

their service. They therefore have self-sacrifice, aimed at the common good of the society. 

This coupled with respect for traditions and culture. Respect to the self, and to others remain 

pillars of good governance in traditional leadership.  

A responsible leader seeks to realise peaceful co-existence through proper conflict 

management. Traditional chiefs reported that they had embraced these values in the service to 

the people which made them look for manga to protect the people and serve them better. 

Modern leaders were reported to have betrayed the people through abuse of manga, 

corruption, betrayal and selfish interests.  

Transparency and honesty bring forth industriousness. This is coupled with the 

accessibility of the leader.  This leads to increased security and unity. Even when the leaders 

are rewarded, it is not to corrupt them but rather to reward. This makes the traditional chief 

sacred. The word spoken by the chief is undisputable and cannot be challenged unlike in the 

modern political system where the words of the leaders are not respected. In the traditional 

leadership system among the Luba people, good deeds are rewarded by the bracelet of 

longevity known as lukanu lwa bununu. This bwanga serves as a gift for good work done for 
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the people and the community at large. This reward cannot be bought using money but rather 

freely given to a deserving leader. This is an expression of gratitude from the community.  

The findings established that among the Luba, another important value is the tatu wa 

nzubu meaning father of a family. This value is indeed the father of all values.  A traditional 

leader is a father of the family, the family here meaning the community together with the 

people who live in it. As the father, the traditional leader will do everything possible to 

ensure the well-being of the family.  

As a father, the leader protects in three main ways: protection from hunger, from 

sickness or epidemics and from enemies who could be neighbouring villages or clans. 

Traditional leaders ensure this happens through using different types of manga and 

performing ceremonies to ensure that the land is fertile, people are protected from disease and 

prosperity and well-being of the people is ensured.  

To reinforce justice, accountability and transparency in modern political leadership, 

the participants in the study recommended powerful traditional manga. There included the 

bwanga bwa nkuba (lightning), bwanga bwa kansonda (invisible gun), bwanga bwa nyoka 

wa ntoka (magic snake), and bwanga bwa mbondo (magic potion). These types of manga are 

known to harm whoever is wrong or lies and does not want to confess the evil deeds and 

change. 

Retrieval and incorporation of the good values in manga into modern leadership will 

help bring better governance systems that are transparent, democratic, responsible, 

accountable and well led for transformation of Kasai Central Province and the DRC. 

 

9.0 Recommendations  

The present study realizes good values from traditional leadership that need to be retrieved 

and integrated into modern political leadership. For these good values to be retrieved and 

integrated into modern leadership, training of society on the good types of charms (manga) is 

critical. This means that resources at national and provincial levels need to be allocated to 

that purpose. Civil Societies among them Faith Based Organizations also need to be on the 

forefront in identifying, retrieving and training the populace on these good values. It is with 

the training, that a gradual process of integration of the values into governance can be 

realized.  

 The study also realizes the bad use of manga for selfish interests. This propels the 

society towards vice. It is therefore important that as the training on good manga is 

actualized, a parallel training on identification and shunning of the bad use of manga is done. 

With this, conferences and workshops where people are taught on positive and negative side 

of manga shall give right information and correct the misinformation on charms. 
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